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Why & How…

Why are we opening our doors to knowledge migrants? The reason 

is obvious: the shortage of highly skilled technical professionals in 

the Netherlands. There are many unfilled technical positions in our 

country. The Dutch authorities have therefore opened the doors to 

foreign workers (EU & non-EU citizens) who have special skills to 

offer to the Netherlands.

Why does Dinel Group BV want to recruit knowledge migrants? So 

that we can strengthen our business relationships with our valued 

clients by providing them with dynamic, reliable, competent and – 

most importantly – highly skilled foreign manpower, alongside our 

existing local professionals.

How do we fulfil our mission? By sourcing a large number of 

potential foreign professionals whom we can recommend to our 

major clients.

How do we fullfill a complete service to our valued clients in hiring 

Knowledge Migrants? by including all the necessary arrangements 

pertaining to their mobilization in the Netherlands (e.g. IND 

procedures, visa application, accommodation & more.)  

How can we become partners? If you are an expert in one of 

the mentioned technical fields, please send us your resume and 

credentials, so that we can immediately start a mutual beneficial 

business relationship.

How can we assist you? We have a multicultural internal 

organisation with personnel drawn from a range of nationalities, 

who are more than willing to deal with your enquiry and find the 

best job placement for you.

Please do not hesitate to contact us. We will be delighted to help 

you advance your technical career in the Netherlands.

Technical professionals know how

Dinel Group BV was founded in April 2000. We are a 
Netherlands-based consultancy firm focused on the recruit-
ment of highly skilled technical professionals for the Oil & Gas, 
Infrastructure, Petrochemical, Energy and Offshore industries.

Over the past  years we have successfully recruited  
technical experts, for assignments to our valued clients in the 
above mentioned fields.

We are expanding our hiring activities by reaching out to 
“knowledge migrants” in the global labour market.

Hiring of ‘Knowledge Migrants’


